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We are interested in the impact of Human Factors on the success of software development
projects. In particular, we are interested in how software developer motivation and
personality influences or is influenced by the job characteristics of software development.
We are exploring these human factors with the overall aim of gaining sufficient insight to
enable us determine better ways of improving the quality of the results of software
development endeavours. We have published a model of the relationship between human
factors and the outcomes of software development. We are looking for a PhD student who
will be interested in working to evolve this model by revalidating in different development
contexts, in order to explore hitherto unrealised dimensions. For example, this work may
focus on the applicability of the published model in new development approaches that lean
more towards the Agile approach to software development.

We are also interested in the relationship between human factors and the type and
frequency of different faults that they introduce while creating and maintaining code.
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